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This study aims to provide a review of the effect of locus of control and 
professionalism on whistleblowing intention  and organization 
commitment as a moderating variable. The research object in this study 
was in the State Financial Controller (BPKP) West of Sulawesi. Total 
population was 97 auditors and the technique of determining the 
sample uses simple random sampling and the sample is choosen 
randomly regardless of the level in the member of the population with a 
total sample of 78 respondents. The data were analyzed using 
moderated regression analysis (MRA) by means of SPSS version 22 
software.  
The results of the research indicate that (1) locus of control has a 
positive and significant effect on whistleblowing intention; (2) 
professionalism has a positive and significant effect on whistleblowing 
intention; (3) organizational commitment moderates and strengthens 
the relationship of locus of control on whistleblowing intention; and (4) 
organizational commitment moderates and strengthens the relationship 
professionalism on whistleblowing intention.  
 
                 Copy Right, IJAR, 2019,. All rights reserved. 
…………………………………………………………………………………………………….... 
Introduction:- 
Along with the development of the times, the accountability of the performance of a government-owned institution 
is very important. Every agency that manages the lives of many people must provide accountability for its 
management. An international non-government survey institute that ranks countries as a barometer of global 
corruption and corruption perception index points to the following facts. "Indonesia in 2017 was ranked 96 out of 
180 surveyed countries on the Corruption Perception Index (CPI) with a score of 37 out of 100, while in 2014 was 
ranked 107 out of 175 surveyed countries on the Corruption Perceptions Index (CPI) with a score 34 out of 100, 
(Transparency International, 2017). From this information, Indonesia has been steadily increasing for the past four 
years. Indonesia in 2017 ranked 96 out of 180 countries in the corruption perception index with a total score of 37 
out of a total of 100 scores, while in 2014 Indonesia was ranked 107 out of 175 countries surveyed with a total score 
of 34 out of 100. The ranking obtained was certainly not an achievement to be proud of. The predicate of a corrupt 
country certainly has a negative impact on people's welfare and also on development in Indonesia.  
 
Based on survey data from ACFE in 2016, it was seen that corruption was the dominant factor that harms Indonesia 
by 77 percent compared to the misuse of state assets / wealth by 19 percent and fraudulent financial statements of 4 
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percent. In addition, it was also found that government organizations were the organizations that were the most 
disadvantaged due to fraud, namely with a percentage of 81.2 percent compared to other organizations or 
institutions. The survey also shows that the best and most effective fraud prevention method is a whistleblowing 
mechanism. 
 
Complaints from whistleblowers (as people call for whistleblowing) have proven to be more effective in uncovering 
fraud compared to other methods such as internal audit, internal control and external audit (Sweeney and Williams, 
2008). This opinion is in line with the To To Nation Report published by the Association of Certified Fraud 
Examiners (ACFE) every two years placing the top ranking data on fraudulent sources. The importance of the 
existence of whistleblowing in uncovering fraud or financial scandals has been proven in the early decades of the 
twenty-first century (Dyck et. Al., 2010). The effectiveness of the whistleblower in disclosing cases of financial 
statement fraud is not only recognized by accountants and regulators in the United States, but also in other countries 
(Petel, 2003). Given the importance of the role of the whistleblower in disclosing fraud, an understanding of the 
factors underlying the intention to report fraud or misuse of assets is a very important topic (Aldred et al., 2007). 
 
Today, whistleblowing has caught the world's attention, this is because many large companies commit fraud such as 
fraud, corruption, and other unethical actions that are finally revealed. Some of the big cases revealed were the cases 
of Enron, Worldcom, Anderson, and Tyco companies (Mesmer-Magnus and Viswesvaran, 2005). Some names 
listed as whistleblowers or people who report fraud or violations include: Chyntia Cooper for the case of the 
Worldcom company, Sharron Watkins for the case of the Enron company, Jeffrey Wigand for the cigarette company 
Brown & Williamson Tobacco Corporation (Alleyne, et.al.: 2013 ) 
 
Not only abroad, fraud cases in Indonesia which were finally exposed, also happened to government institutions. 
This began with Susno Duadji's statement in the mass media regarding the practice of the legal mafia which dragged 
Gayus Tambunan. Gayus Tambunan is an employee of the Directorate General of Taxes involved in money 
laundering and corruption cases of tens of billions of rupiah. Susno Duadji's position in the structure of the Republic 
of Indonesia Police was actually very strong to reveal Gayus's case. However, due to the strong walls of solidarity 
between superiors and colleagues at the National Police Headquarters, Susno Duadji's report became completely 
incomplete. Until finally Susno Duadji reported the practice of fraud to outside parties such as the mass media and 
the Task Force for the Eradication of Legal Mafia (LPSK, 2011). 
 
In the organization itself, one of the efforts that can be done in protecting organizations from parties who want to 
take personal or group profits is by conducting an internal audit. In minimizing and even eradicating fraud such as 
corruption in government bodies, the government makes internal control in the form of rules that are expected to 
help the government in monitoring the running of the government in this country, such as Government Regulation 
Number 79 of 2005 article 24 concerning supervision within the regional government by the Inspectorate General, 
Non-Departmental Government Institution Supervision Unit, Provincial Inspectorate and District / City Inspectorate. 
 
Whistleblowing in government needs to be done because if you want to produce reliable audit quality, the internal 
auditor (BPKP) must have the courage to uncover all forms of fraud that exist in the organization because the parties 
who know the fraud the most are internal parties. The question is whether internal auditors have the courage to 
reveal all forms of fraud that occur? Because this will usually have an impact on the career, and the whistleblower 
actor will be moved, lowered his position, and will not get a promotion (James: 1984). 
 
Several previous studies related to factors that influence the auditor's intention to do whistleblowing have revealed 
several determinants. Research conducted by (Winardi, 2013) using the framework of the theory of planned 
behavior to explain individual factors that form whistleblowing interests or intentions. Intention is the main 
predictor of behavior. The theory of planned behavior is a development of the behavior of the theory of reasoned 
action. Intention (intention) is assumed to capture motivational factors that influence behavior (Ajzen, 1991). 
Personality variables are variables that have a relationship with auditor behavior. 
 
Characteristics of personality factors in question include locus of control and professionalism (Siegel and Marconi, 
1989). Each individual has two components of locus of control, namely internal locus of control and external locus 
of control. However, in the decision-making process, only one locus of control will play a dominant role. Various 
types of research have provided empirical evidence relating to the influence of locus of control especially those with 
individual performance. An employee with a dominant internal locus of control tends to have better work results 
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than employees with a level of tendency to external locus of control. However, if it is associated with the intention 
to do a whistleblowing the results are still varied. For example, research conducted by Jalil (2012) about the 
professional commitment of an auditor to whistleblowing intentions with locus of control as a moderating variable 
which turns out the results do not provide empirical evidence about the relationship of these variables. As with the 
research conducted by Chiu (2003), locus of control strengthens the relationship between ethical judgment and 
whistleblowing intentions. Hyatt and Prawitt's (2001) research states that for auditors from companies that tend to be 
unstructured, auditors will have a tendency towards internal locus of control (confidence that results are based on 
their behavior or input) perform better than auditors with locus of external control. The results of this study are 
reinforced by Kartika and Wijayanti (2007) who find that the auditor's individual characteristics significantly 
influence auditor performance. Auditors who have internal locus of control perform better than auditors who have 
external locus of control. Thus the locus of control variable used in this study is internal locus of control. Research 
conducted by Putri (2016) and Chiu (2013) found that locus of control had an effect on auditor behavior in 
conducting whistleblowing. Whereas the research conducted by Waroah (2016), Joneta (2016) found different 
results that locus of control did not affect auditor behavior in conducting whistleblowing. 
 
Besides locus of control, other individual factors that influence auditor behavior in conducting whistleblowing are 
professionalism (attitude towards whistle-blowing) which, according to Sari and Laksito's research (2014), 
Kreshastuti and Prastiwi (2014) and Joneta (2016) have influence positive towards intention to take a 
whistleblowing action. In addition, research conducted by Jalil (2012) found that professionalism had no effect on 
the auditor's intention to carry out whistleblowing actions. Professionalism is an important variable for an auditor to 
do the best for the organization where he works. According to Yendrawati (2008: 76) professionalism is a concept to 
measure how auditors perceive their profession as reflected in their attitudes and behavior. To measure the level of 
professionalism is not only needed an indicator that states that people are said to be professional. In relation to the 
audit task process, each auditor is provided with binding rules and codes of ethics. An auditor has a big 
responsibility for the results of the audit. Auditors are required to be professional. All forms of pressure and 
intervention from the client should be used as a challenge in relation to work as an auditor. 
 
In addition to individual factors, external factors that influence auditor behavior in conducting whistleblowing are 
organizational commitment. One of the benchmarks of the level of auditor professionalism is also seen based on its 
performance, while one individual factor that influences performance improvement is organizational commitment. 
Organizational commitment can be created if members of the organization are aware of their rights and obligations 
as members without seeing their position or individual position. Bariyima (2012) states that the success and 
performance of a person in a field of work is largely determined by how much organizational commitment he has. 
High organizational commitment will increase high performance (Randall and Gibson 1991). 
 
Organizational commitment variable represents the subjective norm component in the theory of planned behavior. In 
this case the individual will think of a certain behavior very correctly because the actions and behavior that will be 
carried out will ultimately affect the judgment of others. In the context of accountants, these other people are 
companies, communities, and accountants' umbrella organizations themselves, namely the Indonesian Accountants 
Association (IAI) and also colleagues.  
 
Organizational commitment is the strength of employees in accordance with how employees are involved in an 
organization, strong beliefs in the values and ultimate goals of an organization, as well as the willingness to try well 
on behalf of the organization (Porter, 1974). Someone who is indeed highly committed to the organization is likely 
to identify in advance in overcoming a situation that can endanger the organization in order to maintain the 
reputation and sustainability of the organization. Identification can get effects from other people's evaluations as 
well, for example colleagues. So the results of the identification can be subjective (more in favor of the organization 
or coworkers) or may be objective (see more cases that are happening). In addition, Aranya et. al (1981) states that 
professional commitment (accountants) involves professional beliefs, goals and values. There is a need to put in 
enough effort in the name of the profession and also the desire to maintain membership in the profession. 
 
Based on the description stated earlier, this study was conducted to determine and analyze the influence of locus of 
control and professionalism on the intention of auditors to conduct whistleblowing moderated by organizational 
commitment. 
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Literature Review  
Theory of Prosocial Behavior 
Prosocial behavior theory is behavior or action carried out by members of an organization towards certain 
individuals, groups or organizations aimed at improving the welfare of the group or organization. Brief and 
Motowidlo (1968) cited in Bagustianto (2013) say that prosocial behavior becomes a theory that supports the 
occurrence of whistleblowing because whistleblowing is an action that benefits the organization one of the 13 forms 
of prosocial organizational behavior. This is in line with the view that whistleblowing is prosocial behavior because 
in general the behavior will provide benefits to other people (organizations). 
 
Prosocial behavior can be interpreted as behavior that benefits those who accept and does not have clear advantages 
for those who do it (Staub, 1978; Baron & Byrne, 1994). Prosocial behavior is defined as behavior that changes the 
situation for the better, from the physical and psychological state of the recipient of the aid (William, 1981). More 
specifically, the notion of social behavior includes actions: Sharing (sharing), coorperative (cooperation), donating 
(donating), honesty (honesty), helping (helping), generoosity (generosity) and considering the rights and welfare of 
others (Eisenberg and Musen, 1989). Furthermore, Brigham (1991) explains that prosocial behavior is a behavior 
that makes other people prosperous. Staub (1978) classifies indicators of prosocial behavior, namely (1) the action 
ends in him and does not demand profit on the part of the perpetrator. (2) the action appears voluntarily, (3) the 
action produces goodness. 
 
Based on the above constraints, it can be concluded that pro-social behavior is any form of behavior that has positive 
consequences for those who accept both physical and psychological forms but it does not have a clear advantage for 
the owner. 
 
Theory Of Planned Behavior 
Initially, this theory was called Theory of Reasoned Action (TRA), which is a theory aimed at studying and 
predicting individual behavior more specifically. This theory was put forward in 1975 by Fishbein and Ajzen. In 
1985 this theory was then developed by Ajzen into the Theory of Planned Behavior (TPB). Ajzen argues that the 
main factor of an individual's main behavior is the Behavior Intention's individual intention towards a particular 
behavior. There are several goals and benefits of this theory, among others, to predict and understand the 
motivational influences on behavior that are not under the control or will of the individual. There are three 
components of intention to behave, namely (1) attitude, subjective norms, and perceptions of behavioral control 
(perceived behavior control). 
 
In the theory of planned behavior, Ajzen (2005) suggests that perceptions of behavioral control are based on 
individual beliefs about compatibility, competence, resources in the form of tools, and opportunities (control belief 
strength) that support or inhibit predicted behavior and the role of these resources in realizing the behavior. The 
stronger and the greater the confidence that an individual has towards the availability of resources and opportunities 
that are owned in relation to certain behaviors, the stronger and the greater the individual's control over the behavior. 
To deepen understanding of attitude measurement, subjective norms, and behavioral control, first review the concept 
or its forming factors in the Theory of Planned Behavior.  
 
 
Gambar 1:-Theory of Planned Behavior  
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Locus of Control 
One of the personal characteristics that distinguishes one individual from another is the control center known as 
locus of control. Locus of control is a concept developed by Julian B. Rotter in 1966 where locus of control is that 
every individual builds expectations about their success depending on their behavior or on things that are outside of 
themselves (Alkautsar, 2014: 35-36 ) Gitosudarmo (2008: 21) argues that locus of control relates to the extent to 
which someone has confidence in what they do will affect the reward or reward that will be received. Robbin and 
Judge (2008: 138) also describe that locus of control is the level at which individuals believe that they are 
determinants of their own destiny. 
 
Profesionalism 
Arens et. al. (2009: 81) describes professionalism as a form of responsibility for behaving more than just fulfilling 
the responsibilities given to it and more than just complying with applicable laws and regulations in society. 
Professionalism is one of the main requirements for an auditor. As a state auditor, he should fulfill his 
responsibilities to the community, institutions, and his country. Kalbers and Fogaty (1995) distinguish professional 
concepts and professionalism where the profession is defined as the type of work that meets certain criteria while 
professionalism is an individual attribute that must be owned by someone without seeing a particular job or 
profession. The level of professionalism of a person can be assessed from the extent of the quality of the work or 
profession of the individual. 
 
In general, there are three main categories for someone who is called a professional in his profession, namely having 
the expertise to carry out tasks in accordance with their fields, carrying out tasks or professions by setting standard 
standards in the relevant profession, and explaining his professional duties by adhering to established professional 
ethics. 
Organization Commitment  
Organizational commitment has many definitions and is measured in various different ways. Robbin and Judge 
(2011: 100) defines organizational commitment as follows: "Organizational commitment is the degree to which an 
employee identifies with a particular organization and its goals and wishes to maintain membership in the 
organization". 
Kreitner and Kinicki (2000) state that organizational commitment is defined as how an individual identifies himself 
with an organization related to his goals, while Luthans (2006: 217) defines organizational commitment as a strong 
desire that employees have to maintain their position as members of the organization in which they work , the desire 
to try to be part of the organization, and a strong belief in the acceptance of the values and goals that exist within the 
organization. Organizational commitment is more than passive loyalty, but also involves an active relationship of the 
individual's desire to contribute fully to the organization. 
Whistleblowing 
Intention (intention) is the desire to do something / behavior (behavior). Intention refers to the individual's goal to 
carry out various types of actions and can be considered as specific reasons for trust. Someone will take an action if 
they have certain desires or intentions or interests to do so (Jogiyanto, 2007). Ajzen (2006) argues that the intention 
to take certain actions is an indication of an individual's tendency to behave and is an antecedent directly from the 
actor. 
 
In the Theory of Planned Behavior, intention is influenced by three factors, namely Attitude Toward the Behavior, 
Subjective Norms, and Perceived Behavior Control. Intention is a tendency for someone to make a choice about the 
behavior that he will do or that is not done, because before doing something there is certainly an intention that arises 
in a person to do the act. 
 
Bouville (2016) defines whistleblowing as an action of an employee (or ex-employee) to reveal something that he 
considers illegal or unethical to higher management / top management (Internal Whistleblowing) or to authorities / 
authorities outside the organization and to the public (external whistleblowing). While people who do whisteblowers 
are people who give information. Whistleblowing is an action that discloses information from a private or public 
organization to open dangerous corruption cases to the public (Kumar 2017) and Miceli and Near (1992) define 
whistleblowing as an act of reporting errors to individuals or organizations believed to have the power to stop it. 
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Whistleblowers are generally good performers, highly dedicated to the organization, domicile as supervisors, and 
higher moral reasoning compared to an inactive fraud supervisor (Elias, 2008). However, disclosure of violations 
will generally pose a risk that is not desired by the disclosure of the violation, for example the threat of revenge and 
isolation at work. 
 
Hypothesis  
Referring to the various opinions above, the hypothesis of this study are: (a) locus of control has a positive effect on 
the intention of auditors to do whistleblowing, (b) professionalism has a positive and significant effect on the 
intention of auditors to do whistleblowing, (c) organizational commitment positively and significant in moderating 
the relationship between locus of control to the intention of auditors to do whistleblowing, and (d) organizational 
commitment has a positive and significant effect in moderating the relationship between professionalism and the 
intention of auditors to do whistleblowing. 
 
Research Methods:- 
Research design is a design of a research structure that directs processes and results that are valid, objective, 
efficient, and effective. The design of this study is hypothesis testing (hypotheses testing). The definition of 
hypothesis testing is a study described in the form of a statement accompanied by an explanation of the relationship 
that is estimated logically between two or more variables so that a solution can be found to overcome the problem at 
hand (Now, 2016: 83). 
 
The type of data used in this study is primary data. Primary data is data obtained from the distribution of 
questionnaires (questionnaires) to respondents. The type of data used is quantitative data, namely the respondent's 
answer in the form of a score of each variable indicator obtained from filling out the questionnaire obtained from 
respondents. Questionnaires are arranged based on predetermined variables by attaching several alternative answers. 
The questionnaire given to respondents is a type of statement that is closed. 
 
This research was carried out in government agencies, namely the Financial and Development Supervisory Agency 
(BPKP) of West Sulawesi Representatives, using simple random sampling techniques, namely research in which 
samples from members of the population were randomly carried out without regard to the strata (levels) of members 
of the population (now and Bougie, 2013). The number of samples taken in this study were 78 people.Definisi 
operasional variabel penelitian antara lain: 
 
Locus of Control 
Locus of control is defined as the extent to which contingencies between actions and the results they get, for 
someone who believes that they are in full control of their destiny called someone who has an internal locus of 
control, while those who believe that the results they get come from mixed other people's hands or other extrinsic 
factors outside of their control are called locus of external (Zoraifi, 2005). 
Profesionalism 
Professionalism is one of the attitudes of a person in doing a job or in carrying out a profession. There are five 
dimensions used in this study, namely: (a) professional service, (b) social obligations, (c) independence, (d) 
confidence in professional rules, and (e) relations with fellow professions.Komitmen Organisasi 
 
Organization Commitment  
Larkin (1990) argues that organizational commitment is a strength and identification of a person and about his 
involvement in a particular organization, while Weiner (1982) defines that organizational commitment is a 
motivation that comes from within him to be able to do something that can support success or positive impact in the 
success of the organization in accordance with its objectives and more focused on the interests of the organization. 
This variable is measured based on three components of the model developed by Mayer and Allen (1991), namely 
affective commitment, ongoing commitment, and normative commitment.Intensi Auditor Melakukan 
Whistleblowing 
 
Whistleblowing  
Hoffman and Robert (2008) describe the notion of whistleblowing as a disclosure made by employees regarding 
information that is alleged to contain legal violations, violations of rules, professional statements, or relating to 
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procedural errors, corruption, abuse of authority, or that endanger the public and workplace safety. . This variable 
refers to the study of Brennan and Kelly (2007). 
 
The analytical model used to test the hypothesis is by using Moderated Regression Analysis (MRA) with the help of 
SPSS version 22 software. This regression analysis is done in two stages of testing. The first stage is multiple 
regression without the moderation variable. The second stage and the third stage is a regression performed by the 
interaction between moderating variables and independent variables. 
 
Results And Discussion:- 
Analysis Results 
Based on the results of the data analysis, it can be seen that the influence of locus of control and professionalism has 
a positive and significant effect on the auditor's intention to do whistleblowing. Furthermore, the influence of locus 
of control and professionalism on the auditor's intention to do a whistleblowing after being moderated by 
organizational commitment shows a positive and significant influence. This means that the moderating variable 
strengthens the influence of locus of control and professionalism on the auditor's intention to do whistleblowing. 
 
Table 1:-Results of Multiple Linear Regression Analysis 
Direct Relationship  
Research Variable  
Regression 
Coefficient  
Standard 
Error 
t-Statistics Prob. Explanation 
The constants 6,717 3,237 2,075 0,042  
X1   Y 0,230 0,098 2,345 0,022 Signifficant  
X2  Y 0,223 0,087 2,558 0,013 Signifficant 
R
2
 = 0,211 
F Count  = 9,091 
Sig. F Count  = 0,000 
Source : Primary Data Processed, 2019  
 
The determination coefficient value of R square on the results of the above test shows a value of 0.211 or 21.10%. 
These results indicate that the auditor's intention to do a whistleblowing variable is influenced by variables locus of 
control (X1) and professionalism (X2) of 21.10%. The remaining 78.90% is influenced by other variables outside 
the independent variables examined in this study. 
 
Locus of control (X1) variable obtained a probability value of 0.022. Because the probability value is less than 5% 
(0.022 <0.050), then partially the locus of control variable (X1) has a significant effect on the auditor intention 
variable to do whistle-blowing (Y). Based on the coefficient value of 0.230 it is positive, identifying its positive 
effect. This means that the higher the locus of control (X1), the higher the intention of the auditor to do a 
whistleblowing (Y). Conversely, the lower the locus of control (X1), the lower the auditor's intention to do a 
whistleblowing (Y). 
 
Professionalism variable obtained a probability value of 0.013. Because the probability value is less than 5% (0.013 
<0.050), then the professionalism variable (X2) partially has a significant effect on the auditor's intention to do 
whistleblowing (Y). Based on the coefficient value of 0.223 it is positive, identifying its positive effect. This means 
that the higher the professionalism (X2), the higher the intention of the auditor to do a whistleblowing (Y). 
Conversely, the lower the professionalism (X2), the lower the intention of the auditor to do a whistleblowing (Y). 
 
Table 2:-Results of Moderate Regression Analysis Organizational Commitment to the Effect of Locus of Control on 
Auditor Intention to Do Whistleblowing 
Direct Variable  Regression 
Coefficients 
Standard 
Error 
t-Statistics Prob. Explanation 
Constant 0,206 3,958 0,052 0,959  
Z 0,103 0,059 1,757 0,084  
X1*Z  Y 0,005 0,001 3,925 0,000 Significant 
R
2
 = 0,428 
F Count  = 16,1456 
Sig. F count  = 0,000 
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Source : Primary Data Processed, 2019  
 
The determination coefficient value of R square in the results of the above test shows a value of 0.428 or 42.8%. 
These results indicate that the auditor's intention to do whistleblowing (Y) is influenced by 42.8% by locus of 
control (X1) after interacting with the variable organizational commitment (Z). The remaining 57.2% is influenced 
by other variables outside the independent variables examined in this study. 
 
Locus of control variable interacts with organizational commitment (moderation) has a probability value of 0,000 
below the value of the significance standard of 0.05. This shows that organizational commitment moderates the 
influence of locus of control on the intention of auditors to do whistleblowing. The coefficient for interaction 
interaction variable locus of control and organizational commitment of 0.005 is positive, which means that 
organizational commitment variables strengthen the influence of locus of control on the intention of auditors to do 
whistleblowing. 
 
Table 3:-Results of Moderate Regression Analysis Organizational Commitment to the Effect of Professionalism on 
the Auditor's Intention to Whistleblowing 
Direct variable  Regression 
Coefficients 
Standard 
Error 
t-Statistics Prob. Explanation 
Konstanta 10,876 4,199 2,590 0,012  
Z 0,102 0,078 1,319 0,192  
X2*Z  Y 0,003 0,001 2,259 0,027 Significant  
R
2
 = 0,326 
F count = 10,648 
Sig. F count = 0,000 
Source : Primary Data Processed, 2019  
 
The determination coefficient value of R square in the results of the above test shows a value of 0.326 or 32.6%. 
These results indicate that the auditor intention to do whistleblowing (Y) is influenced by 32.6% by professionalism 
(X1) after interacting with the variable organizational commitment (Z). The remaining 67.4% is influenced by other 
variables outside the independent variables examined in this study. 
 
Professionalism variables interact with organizational commitment (moderation) have a probability value of 0.027 
below the value of the significance standard of 0.05. This shows that organizational commitment moderates the 
effect of professionalism on the auditor's intention to do whistleblowing. The coefficient for interaction interaction 
variables professionalism and organizational commitment amounting to 0.003 is positive, which means that the 
organizational commitment variable strengthens the influence of professionalism on the auditor's intention to do 
whistleblowing. 
 
Discussion:- 
Effect of Locus of Control on the Auditor's Intention to Do Whistleblowing 
The findings of this study indicate that locus of control influences the intention of auditors to conduct 
whistleblowing on auditors who work on the Financial Supervisory Agency and Development Representatives of 
West Sulawesi Province. The meaning is, the more confident an auditor is with himself then it will be followed by 
an increase in intention or intention to do whistleblowing. Conversely, if the auditor is increasingly not confident or 
the auditor has a weak locus of control, the auditor's intention to whistleblowing is also smaller. 
 
The results of this study support the theory of planned behavior which assumes that perceived behavioral control has 
motivational implications for auditor intentions. Locus of control is part of the perceived behavioral control that can 
influence the intention of a person's behavior in behaving. This is consistent with the opinion of Rotter (1966) which 
states that locus o control is a person's belief in the sources that control the events in his life, namely whether the 
events that occur in him are controlled by external forces. Perceived control behavior is a factor that is believed by 
someone to support or hinder a person's behavior. 
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The results of this study support the research conducted by Chiu (2002 and 2003) which found that locus of control 
and other variables, namely ethical considerations had a positive effect on auditor intentions in conducting 
whistleblowing, as well as research by Chadegani et. al (2015), found that locus of control positively and 
significantly influenced the auditor's intention to report errors. Conversely, the results of this study contradict 
Ahmad's (2011) research, which found that locus of control had no effect on the auditor's intention to do 
whistleblowing.Pengaruh Locus of Control Terhadap Intensi Auditor Melakukan Whistleblowing 
Effect of Locus of Control on the Auditor's Intention to Whistleblowing 
The findings of this study indicate that professionalism influences auditor intentions conduct whistleblowing on 
auditors working at the Financial Supervisory Agency and the Development of Representatives of West Sulawesi 
Province. It can be explained that the more professional the respondent is in carrying out his duties, the intention or 
intention of the auditor to make a complaint when carrying out his duties the auditor encounters an error then intends 
to report it through the mechanism of higher formal reporting (whistleblowing). 
 
The results of this study are in accordance with the prosocial behavior theory developed by Eisenberg (1979) which 
suggests that a behavior or what is done by a member of the organization is intended to improve the welfare of the 
organization. 
 
The results of this study support the research of Augusta (2015) and Maryadi (2018) which states that 
professionalism influences the intention of auditors to conduct whistleblowing. This reporting or whistleblowing 
action is important for auditors in carrying out their duties and functions as independent institutions that oversee 
government funds that protect the lives of many people (Intan, 2015). 
Effect of Locus of Control on Auditor Intention To do Whistleblowing with Organization Commitment as 
moderating variables.  
The results showed that organizational commitment had a positive and significant effect on moderating 
(strengthening) the influence of locus of control on auditor intentions in conducting whistleblowing auditors 
working at the Financial Supervisory Agency and Development Representatives of West Sulawesi Province. 
 
The findings of this study are consistent with the opinion of Mowday et al. (1979) that organizational commitment is 
defined as the relative strength of individual identification and the degree of involvement with the organization. The 
findings of this study are confirmed by the opinion of Porter et al. (1974) who said that organizational commitment 
is characterized by several actions, among others, (1) trust, acceptance of values, and organizational goals, (2) 
willingness to exert considerable effort for the benefit of the organization, and (3) strong need to remain become part 
of the organization. This shows that the higher the level of organizational commitment an auditor has in carrying out 
his work, the intention or intention of the auditor to conduct a whistleblowing is higher, given that one of the 
mandatory attitudes of an auditor is to carry out the best possible duties and obey all rules that bind all forms of 
fraud that occur in order to optimize their role as institutions that oversee development in Indonesia.  
 
In connection with the increasing organizational commitment of an auditor, this is in line with the theory of planned 
behavior that predicts how a person responds before doing something. One of the factors that drives humans before 
doing something, namely the tendency of the human mindset that considers the cause and effect he will receive 
when doing something (locus of control). Each individual has a different tendency to locus of control. If it is 
associated with the auditor's intention to conduct a whistleblowing, the locus of control which plays a dominant role 
is internal locus of control because internal locus of control tends to believe that everything that happens is a result 
of human behavior itself and not caused by others. Someone has full control over all the events that occur in his life. 
So, it can be concluded that the higher the level of organizational commitment someone has will strengthen the 
relationship between the direct influence of locus of control on the auditor's intention to conduct whistleblowing.  
 
The results of this study are consistent with the research conducted by Bagustianto (2015) and Marga (2016) who 
found that organizational commitment has a positive and significant effect on the intention of auditors to conduct 
whistleblowing. On the other hand, the findings of this study contradict Agung's research (2017) which examined 
auditors working at the East Java Provincial Finance and Development Supervisory Agency who found that one of 
the variables was organizational commitment that had no influence on the auditor's intention to conduct 
whistleblowing.  
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Effect of Professionalism on Auditor Intention To do Whistleblowing with Organization Commitment as 
moderating variables.  
The findings of this study indicate that organizational commitment positively and significantly influences 
(strengthens) the influence of professionalism on auditor intentions in conducting whistleblowing auditors working 
at the Financial Supervisory Agency and the Development of Representatives of West Sulawesi Province. 
 
Whistleblowing can be realized because of a good organizational environment. The creation of a good environment 
is also supported by the high professionalism that the auditor has. Professionalism and organizational commitment 
are two actions and attitudes that are in accordance with the prosocial behavior theory where the understanding of 
this theory is all forms of actions or attitudes of members of an organization that provide benefits for the 
organization to provide improved welfare for the group or organization. Professionalism is a reflection of the 
attitude of being responsible for a profession, bonding, loyalty, sacrifice the involvement of an individual in his 
organization (Anggun, 2010). The sense of professionalism possessed by an auditor is expected to be able to 
encourage the auditor to perform in accordance with the professional code of ethics that exists and uphold the values 
of norms and honesty in carrying out their work. 
 
Some previous researchers found that professionalism had a positive and significant influence on the auditor's 
intention to conduct whistleblowing, as did research conducted by Dimas (2015) which found that the 
professionalism of Yogyakarta BPK auditors had a positive and significant influence on whistleblowing intentions. 
Likewise with the findings of Tria's (2016) research that professional commitment influences the intention to 
conduct whistleblowing. Furthermore, research conducted by Setiawati and Ratna Sari (2016) on the Effect of 
Auditor Professionalism and Organizational Commitment on Moral Intensity of Acting Accountants Conducting 
Whistleblowing, found that based on the tests conducted, professionalism and organizational commitment variables 
positively and significantly influence the auditor's intention to do whistleblowing. . Based on the results of the 
research that has been done, it can be concluded that the higher the organizational commitment possessed by an 
internal auditor working in the Financial Supervisory Agency and the Development of Representatives of West 
Sulawesi Province, it will strengthen the relationship between the auditor's intention to conduct whistleblowing. 
 
Conclution:-  
Based on the results of hypothesis testing and discussion of the effect of locus of control and professionalism on the 
auditor's intention to conduct whistleblowing moderated organizational commitment, conclusions can be drawn as 
follows: 
1. Locus of control influences the auditor's intention to conduct whistleblowing. It can be interpreted that the higher 
the locus of control, the higher the intention of the auditor to do whistleblowing. This is in line with the theory of 
planned behavior which assumes that perceived behavioral control has motivational implications for the intention 
or intention of the auditor. Locus of control is part of the perceived behavioral control that can affect a person's 
behavior. 
2. Professionalism influences the auditor's intention to conduct whistleblowing. It can be interpreted that a high 
level of professionalism will increasingly encourage the interest of auditors to conduct whistleblowing. This is in 
line with the prosocial behavior theory that explains professionalism as a beneficial action for the organization. 
3. Organizational commitment moderates (strengthens) the relationship between locus of control and the auditor's 
intention to conduct whistleblowing. It can be interpreted that the high organizational commitment held by 
auditors influences the interaction between locus of control and the intention of auditors to do whistleblowing. 
This is in line with the theory of planned behavior which explains that this theory is used to predict certain 
behavior of individuals  
4. Organizational commitment moderates (strengthens) the relationship between professionalism and auditor 
intentions in conducting whistleblowing. It can be interpreted that the higher the level of organizational 
commitment an auditor has, it will strengthen the interaction between professionalism and the auditor's intention 
to conduct whistleblowing. This is in line with the prosocial behavior theory that explains the behavior or actions 
of members of the organization that provide benefits to the organization. 
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